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Statement

Dubai Health Authority is committed to: o—h b g dalld o o) ilS
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articulating and disseminating DHA'’s purpose, core
values, and strategic direction to all stakeholders,
while ensuring their consistent implementation and
embedding accountability across all activities and

decisions.

e  Establishing and owlesll & olels daSexl) Jolis 5] 340859 &‘439 ®

Lxgbioyl Blandls dglxoally b3l Oleysidly

executing a comprehensive
governance framework aligned with federal and local

legislation, DHA’s strategic objectives, and its founding

law, to foster and reinforce stakeholder trust and

confidence in DHA and the wider health sector in Dubai.

Defining and monitoring the execution of key
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governance practices to ensure alignment with Code
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well as DHA's responsibilities and mandate.
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the organization and fostering a culture of

professional conduct and ethical values among all its

employees through adherence to applicable

regulations and legislations.
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e C(Clearly defining roles, responsibilities, and decision-

making authorities to eliminate ambiguity and
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duplication across departments, committees, and

approved work teams.
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Ensuring that decisions and administrative actions are
made in accordance with prevailing laws and
stakeholder expectations, upholding transparency,

integrity, and accountability.
Upholding zero tolerance for all forms of fraud and

corruption across the organization.

Promoting equality and fairness by ensuring equal

opportunity for all stakeholders within DHA.

Implementing effective risk management practices to

support the realization of DHA's strategic objectives.
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e  Monitoring, auditing, evaluating and continually
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improving governance-related activities, practices and
indicators to drive performance development and
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ensure progress toward DHA's strategic goals.

DHA Leadership is fully committed to this statement and Golsal s L3 " .'\'>‘L39 bl 30 o - | dtn 53U eﬁU
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incorporates it in formulating DHA's governance objectives in
alignment with the strategic plan.

The leadership also reaffirms its commitment to communicate
thisdocumentand make it accessible to all DHA employeesand

relevant stakeholders through appropriate channels.
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Director General
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